
Warranty and Attestation
for Non Intermountain Clinical and Non Clinical Worker

Employer / Worker Information
Please PRINT

 Worker�s Full Name

 Job Function / Role

 Employer

Affiliated physician/dentist if different from Employer

 Employer Phone

 Assigned Intermountain Manager if known

Warranty
Employer warrants that its Worker: (a) complies with all applicable state or federal licensing, accreditation,
certification, and/or professional registration requirements; (b) has not made and will not make any
representation, warranty, guarantee, or statement that contains an untrue statement or omits a material
fact; (c) has the experience and skill to perform the services required; and (d) has never been the subject of
a substantiated complaint, grievance or disciplinary proceeding of any kind.

Employer further warrants that the services rendered comply with all applicable state or federal laws and do
not infringe on or violate the intellectual property rights of any third party. Employer must provide
Intermountain with immediate notification of changes in Worker�s employment status, ability to perform
services, or any items noted on this form. Intermountain maintains the right to terminate Worker�s work
assignment and may consider its other legal options if Employer fails to meet these obligations.

Insurance and Liability Obligations
Employer will secure and maintain insurance for its Worker as follows:

(a) General and Professional Liability Insurance with limits of at least $1,000,000 per claim with a
$3,000,000 annual aggregate;

(b) Workers� Compensation Insurance meeting the minimum amounts of coverage required by the state
where the worker is providing services.

Upon request of Intermountain, Employer shall provide proof of the insurance coverage required herein.

Intermountain will not be responsible for workers compensation, general or professional liability insurance
for any non Intermountain provider or non Intermountain Worker.

The Employer and Intermountain will, to the extent allowable by law, indemnify and hold each other
harmless from all costs related to claims, reasonable attorney fees and costs, judgments, and settlements
resulting from the negligent acts of either party.

Employer Representative (print name) Date

Employer Representative (signature) Date

November 2, 2023


